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   SUCCESS, REGRETS . . . WHATEVER 
 
 
CA Rules of Professional Conduct (RPC), Rule 3-110: Failing to Act Competently  

(A) A member shall not intentionally, recklessly, or repeatedly fail to perform legal services with 

competence. 

(B) For purposes of this rule, "competence" in any legal service shall mean to apply the 1) 

diligence, 2) learning and skill, and 3) mental, emotional, and physical ability reasonably 

necessary for the performance of such service. 

 

Model Rules of Professional Conduct (MR), Rule 1.1: Competence 

A lawyer shall provide competent representation to a client. Competent representation requires 

the legal knowledge, skill, thoroughness and preparation reasonably necessary for the 

representation. 

 

RPC, Rule 2-400: Prohibited Discrimination in the Practice of Law 

(B) In the management or operation of a law practice, a member shall not unlawfully discriminate 

or knowingly permit unlawful discrimination on the basis of race, national origin, sex, sexual 

orientation, religion, age or disability in: 

(1) hiring, promoting, discharging, or otherwise determining the conditions of employment of 

any person 

 

MR, Rule 8.3: Reporting Professional Misconduct 

(a) A lawyer who knows that another lawyer has committed a violation of the Rules of 
Professional Conduct that raises a substantial question as to that lawyer's honesty, 
trustworthiness or fitness as a lawyer in other respects, shall inform the appropriate professional 
authority. 

(b) A lawyer who knows that a judge has committed a violation of applicable rules of judicial 
conduct that raises a substantial question as to the judge's fitness for office shall inform the 
appropriate authority. 

MR, Rule 8.4: Maintaining the Integrity of the Profession 

It is professional misconduct for a lawyer to: 

(a) violate or attempt to violate the Rules of Professional Conduct, knowingly assist or induce 
another to do so, or do so through the acts of another; 

(b) commit a criminal act that reflects adversely on the lawyer's honesty, trustworthiness or 
fitness as a lawyer in other respects; 

(c) engage in conduct involving dishonesty, fraud, deceit or misrepresentation; 

(d) engage in conduct that is prejudicial to the administration of justice 
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ATTORNEY RESOURCES 

 
Lawyer Assistance Program (LAP) 

The Lawyer Assistance Program (LAP) is a confidential program that provides a supportive 

structure for building a personal program of recovery from chemical dependency and/or mental 

health disorders. The Program also monitors a participant's progress, not only for the public 

safety, but also as documentation of recovery for the professional participant. The LAP provides 

individual and peer group counseling.  The program also works with family members, friends, 

colleagues, and judges who wish to obtain help for an impaired attorney. 

 

If you are challenged with stress, relationship issues, alcohol or drug use, depression or similar 

problems, call 877-527-4435 or send a message to LAP@calbar.ca.gov. 

 

There are the five components of the program, all of which are confidential:   

 

1. Orientation and Assessment: a free professional mental health assessment. 

 

2.  Support LAP: a weekly group with other lawyers and would like the support of a qualified 

mental health professional and a trained peer counselor. 

 

3. Monitored LAP: for attorneys who want to satisfy a specific monitoring or verification 

requirement or who want additional structure and support. 

 

4. Short-Term Counseling: up to two free one-on-one counseling sessions with a local 

therapist who specializes in working with legal professionals around any personal issue 

or concern impacting work productivity—stress, burnout, minor depression, or 

relationship issues.  Call (800) 341-0572 or send a message to LAP@calbar.ca.gov. 

 

5. Career Counseling: up to two free counseling sessions with a career counselor.  

 

For more information, visit 

http://www.calbar.ca.gov/Attorneys/MemberServices/LawyerAssistanceProgram.aspx 

 

The Other Bar 

The Other Bar is a network of recovering lawyers and judges throughout the state, dedicated to 

assisting others within the profession who are suffering from alcohol and substance abuse 

problems.  For more information, go to http://www.otherbar.org/ 

 

CASELAW 

 

Ayanna v. Dechert, LLP, Civil Case No. 10-12155-NMG (U.S. District Court, D. 
Massachusetts) (2012): Plaintiff alleging he was wrongfully terminated for taking paternity leave 
survives motion for summary judgment.  
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Kennedy Inn Website 

Please go to the Kennedy Inn website at http://kennedyinn.org for complete presentation  
materials.  

To access the Kennedy Inn members’ website:  

1. Go to www.kennedyinn.org 
2. To get to “Members Only” section, click on “Members Only”  
3. Log in using generic member name (“Kennedy”)  
4. Password is “Ethics”  
5. Click on Presentation Materials and then click on the presentation’s title to access  
materials. 

 
 

 

 

 


